Job Description

Designation: Trainee Biomedical Scientist (BMS)
Grade: Trainee BMS
Reporting to: Senior BMS staff of the section for technical issues

Departmental Training Officer for training reviews

Responsible for: Under the supervision of a state registered BMS, prepare and process a
range of routine and specialised haematology and blood transfusion investigations using a wide
range of complex automated and manual techniques.

ROLE

The post holder is a BSc graduate possessing an IBMS (Institute of Biomedical Science) approved
degree who will follow the IBMS and departmental training log book (discipline specific) or portfolio
(generic) leading to state registration with the HPC (Health Professions Council). They will be
expected to achieve state registration within a 2-year period.

The postholder will rotate through all sections of the laboratory which will offer the trainee experience
in a wide range of techniques and instruments. During this period of training, the trainee will be
supervised by an experienced state registered BMS.

On successful completion of the training, the postholder will be able to go on and follow the IBMS
specialist diploma portfolio which demonstrates post registration competence in haematology which
incorporates National Occupation Standards (NOS) for functionality. The portfolio training outcomes
reflect 2 years post registration knowledge, skills and experience commensurate with the ability to
work unsupervised.

RESPONSIBILITIES |

Under the supervision of a senior member of staff:

e To collect evidence in support of the training logbook / portfolio competency requirements.
Ensure completed training is signed off by a senior member of staff and training manuals are
available for review by departmental training officer.

e To maintain at all times a high standard of Health & Safety.

e To maintain at all times a high standard of quality assurance of all test procedures.

e To comply at all times with the departments Standard Operating Procedures and Policies.

DUTIES OR KEY TASKS |

The postholder will rotate through all sections of the Haematology Department which includes routine
haematology, coagulation, blood transfusion and the specialised molecular genetics and flow
cytometry sections. They will undertake a structured training programme in each section that will
include a variety of routine and specialised techniques.




Under the supervision of a state registered BMS:

1. To assess the suitability and appropriateness of test requests and samples, communicating any
problems to a state registered BMS.

2. To perform, using a variety of automated and manual techniques, a range of routine and specialised
haematology and blood transfusion tests as required for the IBMS logbook or the department specific
training manual.
3. Prioritise requests for tests according to clinical status.
4. Using the laboratory computer systems, request blood tests, retrieve results, track samples, fax
results and generate work sheets and work lists.
Using the work sheets, ensure that outstanding test results are dealt with promptly to enable the
department to achieve turnaround times.
5. To quality control analysers and processes by performing internal and external quality control tests,
record results, complete instrument logs, and reporting any persistent failure to a senior member of
staff.

6. To perform maintenance on analysers.

7. Ensuring adequate stock levels of all consumables and reagents required in the department,
recording deliveries, notifying a senior member of staff when re-order is necessary.

8. Dispose of all waste generated in the department following trust policy.

9. When performing any task comply with all relevant H&S legislation and policies, reporting any
deficiencies to a senior member of staff.

10. To consistently follow the departments SOPs reporting any amendments needed as part of the
continued development and improvement of procedures and protocols.

11. To take part in the departments audit programme.
12 .To attend any mandatory training required by the trust and be aware of the trust policies.

13. Prepare stains and buffer for the staining machine, ensure stains are changed daily and all waste is
disposed of according to local policy

14. Ensure the health and safety of self and others when working with patient samples including those
which are potentially infective, and all chemicals and reagents used in the department by adhering to
local health and safety policy and current health and safety legislation i.e. COSHH with regard to
associated risk and hazard.

15. To be aware of both nationally and locally implemented blood transfusion guidelines to ensure the
safe and efficient provision of blood and blood products.

16. To have knowledge of the department’s specialised blood transfusion computer software.

17. To enter deliveries of blood and blood products into the department’s specialised blood transfusion
computer system including the recording of complex antigen profiles and special attributes.

18. To become proficient in the use, maintenance and monitoring of the equipment used in the
department.

19. Solve day-to-day sample associated problems i.e. mislabelled, unlabelled or missing samples
following the departments SOP’s and policies.




20. Assist in the cleaning of the work surfaces within the laboratory area.

21. Give authorised results over the telephone following the department SOP.

22. Deal with simple telephone enquiries, referring complex queries to senior staff.

23. Record results on worksheets for entry onto the laboratory computer system by state registered
BMS staff.

24. Complete training tasks as required by training officer, mentor or senior member of staff.

SKILLS &
KNOWLEDGE

BSc suitable for training leading to state registration with HPC

Computer literate with good keyboard skills and ability to use variety of software packages
Use of camera to record images in molecular genetics

Use of microscope in haematology and blood transfusion laboratories

Excellent manual dexterity required for performance of complex manual techniques
Excellent verbal communication skills

Excellent written and presentation skills

Knowledge profession practice

PERSONAL
ATTRIBUTES

Value and respect individuals by actively adopting the core values of the Wirral Hospital NHS
Trust

Good time management

Self motivated and enthusiastic

Ability to follow written or verbal instructions

Ability to manage workload priorities

Problem solving ability

Team player

Able to maintain a professional approach at all times

Adaptable and self-assured

Able to maintain a high professional attitude in all communications whether written or verbal with
the general public, other colleagues within the directorate and all other health care professionals
both within the Trust and Primary Care Trust’s

Able to deal with everyone in a polite, friendly and welcoming manner

Core Values:

Communicate formally on first contact

Deal with everyone in a polite, friendly and welcoming manner

Ensure all communications are open, honest and accurate

Value people’s time and protect it as much as possible

Make the environment friendly and safe for all

Listen to what people say and take appropriate action

To comply with the Professional Conduct State Registration requirements for the Health
Professions Council

Extra Factual Information




The details contained within this Job Description have been discussed and agreed by:
Signature of Postholder:
Name (please print):

Date:

Signature of Manager:
Name (please print): Julie McCreadie

Date:

Once agreed, please ensure that all parties have a copy of this Job Description and that a copy is
sent to the A4C Office, c/o Human Resource Department, Arrowe Park.
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